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Professor, National and Kapodistrian University of Athens, Lawyer, Geece

The provisions of Greek employment law and the Labour Code of Greece 
could apply to the matter at hand. Greek law should apply as the contract was 

the regulations issued by the Hellenic Football Federation. 

a. Professional athletes

The wide development of professionalism1 in sports has recently produced 
2, 

3. Athletes 
pursue professional careers by signing contracts or agreements with clubs or 

-

In the category of athletes providing sports services and receiving remunera-
-

-

-
ings of the 1st 1st Panhellenic Sports Law Congress) - Trikala, Ellin publ.; Athens, p. 353- 366, 

-
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4 
5, while a professional 

athlete signs an agreement for the provision of sports services with a sports pub-
lic company SPC6. The

contract for the provision of sports services, according to the sports law, is an 
employment agreement7 -
letes8, who, in case of their release by means of a decision of their club, “are free 
to register as professionals or remunerated athletes under the same conditions 
which, according to the applicable provisions, are necessary for the acquisition 

Under the previous legal regime, it was explicitly prohibited for the underage 
athletes to sign an employment agreement . The remunerated athlete agreement 
is governed by both provisions of the Labor Law and the Sports Law10.

4. In case of transfer of an amateur athlete because of studies, in a club situated in the place of 

agreement is invalid, the athlete cannot acquire the professional athlete status and after the end 
of his/her studies, he/she has to return to his/her team from which he/she was transferred without 

-
ilysis Athlitikon Diaforon - Supreme Council for the Resolution of Sports Disputes) 131/2000.

5. The remunerated athlete, for his/her remuneration due, can only act against his/her sports 

(Greek High Court) 626/2003 (Lex Sportiva., 6:2007).

p. 178.

-
-

sis Athlitikon Diaforon -Suppreme Council for the Resolution of Sports Disputes), 104/2000.

10. The athlete identity card for categories b and c of par 1, is issued after the signing of the 

-

-
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After the decision on the Bosman case, the provisions of the European Law 
(concerning professional athletes)11 and especially the free movement of workers 

the European Community Treaty, have been directly incorporated in the national 
sports and labor law provisions. These European Law provisions, as above men-

-

b. Remunerated and professional athlete’s agreement

The status of a remunerated or professional athlete is acquired by the conclu-
sion of an agreement between the athlete and a RAD or an SPC respectively12. 
The agreement consists of two parts13:

of both parties, which are the same for all RAD or SPC and the remunerated or 
professional athletes.

-
tion etc.).

c. Form – Terms on the agreement’s validity

The agreement is drawn up in writing, while the Regulation stipulates that has 
14; given its special nature, it has to be submitted by the 

club or sports company to the relevant professional association or federation so 

the domestic sports federation, the conditions of acquirement of the remunerated or professional 
athlete status was regulated. The regulation was then approved by the competent Minister and 

-

-
tion), p. 6 and following.
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The relevant professional club or federation has to check the legality and the 
validity of the agreement terms within the seven days following its reception, 
so as to ratify it and to record it in a special registry kept for this purpose. If, 

other term required by particular regulations is observed, the agreement must 
be immediately returned to the club or to the sports company so that it is cor-
rected or completed The club or the sports company shall make all the necessary 

and recording of the agreement in the registry kept by the relevant professional 

sports federation, to the club, to the athlete and to the union of the athletes com-
peting in the relevant sport15.

d. Remuneration - bonuses distributed to the athletes

By the general term “remuneration” or “bonuses” one refers to the amounts 
of money or to other contributions provided to the athlete as a fee for the sports 
services that he/she provides during the period in which he/she belongs to a spe-

a case this fee constitutes

This fee can also be paid in an optional manner, exceptionally, and on predeter-

Bonuses can be stipulated and established for various reasons and occa-
sions:

Thus, there are agreement conclusion bonuses, transfer bonuses, victory or tie 
bonuses for a team (on both home or away matches), league promotion bonuses, 
participation in a european competition bonuses, success in european or interna-
tional games bonuses, championship or cup bonuses etc.

remuneration that the Players receive. 
-

traordinary, bonuses etc) as well as the time and way of their payment, are clearly 
stipulated in a framework established by the sports law, namely in the provisions 

15. For the type of agreement and the conditions of its legality and authentication, Article 6 An-
nex G HFF RSTP.
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of the relevant Regulations on the relations between remunerated or professional 
athletes and their clubs or sports companies. Still, it is indicated by law that the 
lowest amount of the regular monthly remuneration of an athlete must not be 
inferior to the monthly remuneration of a non-trained worker, having no special 
skills. This provision was obviously established so as to assure the protection of 
the sports professionals and to guarantee their minimum revenue.

e. Greek Law and Lex Sportiva (FIFA COVID-19 Guidelines & 
FIFA COVID-19 FAQ) – Hult Case

The provisions of Greek employment law and the Labour Code of Greece 
could apply to the matter at hand. Greek law should apply as the contract was 

the regulations issued by the Hellenic Football Federation. 

mutual agreement, preferably on a collective (team or even league) basis, to face 

option to possibly unilaterally vary a contract in line with applicable national law 
or within Collective Bargaining Agreement (CBA) structures. If no agreement 
can be reached or applicable national law or CBA do not address the situation, 

contract can be explored, provided that proper insurance coverage is maintained, 
and adequate alternative income support arrangement are in place.

A possible suspension of the contract was in any case primarily based on the 

Greek authorities. According to the Greek Legislation and measures for COVID-

Based on the foregoing, AEK FC had the possibility and right to suspend the 

contract, but only altered several aspects of the contract, such as the salary pay-
ment.


